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— This paper ains to enpirically exam ne the |inkages between
best human resource (HRM practices, know edge managenent,
organi sati onal |earning, organisational capabilities and

or gani sati onal performance. The proposed franmework and
findings intend to add to the understandi ng of.

HRM practice was neasured in three ways: additive neasures of
nunbers of HRM practice, enployer reports and enpl oyee reports
of strength of practices.

The strategic HRMIiterature suggests that HRM i nfl uences
enpl oyees in conbinations of practices that “fit” each other
rat her than as.

Abstract. This conceptual paper anal yses the role of
col | aborati ve-based HRM practices in supporting open
I nnovation. There is already an.
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