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– This paper aims to empirically examine the linkages between
best human resource (HRM) practices, knowledge management,
organisational learning, organisational capabilities and
organisational performance. The proposed framework and
findings intend to add to the understanding of.

HRM practice was measured in three ways: additive measures of
numbers of HRM practice, employer reports and employee reports
of strength of practices.

The strategic HRM literature suggests that HRM influences
employees in combinations of practices that “fit” each other
rather than as.

Abstract. This conceptual paper analyses the role of
collaborative-based HRM practices in supporting open
innovation. There is already an.
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The recruiter places a job advertisement that lists the duties
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